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Non-Discrimination and Anti-Harassment Policy
Charoen Pokphand Foods Public Company Limited and Subsidiaries
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uiﬂmﬂﬁﬁmﬂudauﬂizﬂauLa%uﬁuuiﬂmﬂﬁmﬁﬂ%wwm (Human Rights Policy) ulaiung
AMNRAINVANELAYNITEANTUANLANGT (Diversity & Inclusion Policy) Aladmsvariguly
Aaunthiudl Tnuezaanndaafiu “93381UTIUEINA FH1aW” (CPF Code of Conduct) ) uazay
Faodiulumungranasindeliaanuazinnsgiusnaiuiiniada

udimagaiunisfiasilanfuuazduasasninounnssiulalignidanu§ialaednaely
nnnsdl ldlfgnatsasfinuazanauluguiuusine . saudenisanauniame diafiagadoli
anufivioy uiifiiiousssfianaaands uazmndmanisaifiwinougnaisaziiavia
@ﬂmﬂuamuﬁﬁwmu u‘%ﬁmm%ﬁumiﬁmimaaumu‘LumrﬁJmﬁtﬁ'ﬁ'Lﬁmﬁuaﬂ'mLﬂuﬁssuﬁ’u
nnihafliAeia

Charoen Pokphand Foods Public Company Limited or “CPF” recognises and values
difference and diversity in concepts, skills, and experiences of its employees to reinforce their
capabilities in driving the Company sustainably. The Company encourages building a
“respect for people” working environment and ability to live together on individual differences
with no discrimination nor harassment in any forms. The Company therefore determines Non-

Discrimination and Anti-Harassment Policy for operations to progress smoothly.

This Policy is the supplement of Human Rights Policy and Diversity and Inclusion Policy which
have been issued earlier. It will conform to CPF Code of Conduct and comply with the law,
including any declarations and international standards which the Company adheres to.

The Company shall protect its employees at all levels against discrimination in the zero-
tolerance approach and harassment in any forms — sexual or non-sexual - with an aim
to build safe and happy workplace. The Company will carry out a fair investigation into any

discrimination and harassment cases that occurred.
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This Policy shall be applied to CPF and its subsidiaries in Thailand and overseas.
Nonetheless, the subsidiaries listed in the Stock Exchange of Thailand, the subsidiaries of
those subsidiaries listed in the Stock Exchange of Thailand as well as the joint-ventures
can, as appropriate, apply and implement this Policy to be compatible with their respective
business context and management process, according to the socio-geographic background

of the country they operate in.

U / DEFINITIONS

usEM nunafy uSEn Wi laAduriaams 10e (Ur17u) waruSumday

The Company means Charoen Pokphand Foods Public Company Limited (CPF) and Subsidiaries.

uStneag vnaie WEIEEn walnadumams a1ne @mzw)
(1) favundaniaanidaiiuniiiagas 50 2099 1WIUENTaaNFaNarLAZavUTENUY (390
Taunsaviaalaadan Lay/yan

(2) Tdwnamuauazkuudasdlnglunussgugiaiuaasuidniy Wnleensovdalaaday
Laz/M3a

(3) Tu1AILANMILAIFITEANAANAUNTIUN AN TI2AUNTTUNITNINA [N lRaRT
Wanlaudau

Subsidiaries mean Companies of which CPF

(1) directly or indirectly holds more than 50% of the total voting shares and/or
9

(2)directly or indirectly has the majority power at the convened shareholders’ meeting
and/or

(3) directly or indirectly has control power in appointing or dismissing at least half of the

Board of Directors.
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Joint-Ventures mean any companies that CPF governs in accordance with the mutual

agreed terms as stipulated in the joint-venture agreement and are not CPF’s Subsidiaries.

WM VIR NI URALANIINNNTEAUZATUTEN

Employee means Employees and Workers at all levels of the Company.

n1staandila nunade asufdRsayanaataunnsng A1AAAY BIanITIAENTNRLABWA
yanalayanantevianguaulanguaunieduidasandnunsaasyananianguautiuluiEas
Aam R Foyaf WWUg 877 Aumszna ANEa ALY AONUENIAIAN SATELNGNA LNA
818 #33TNNENM ANURNTHEaIINAAN MTLE wurAntanisifiag naaeauAINLATY
\Runfunsausa vidadayadulafidaldifiansidanufis

Discrimination means any different treatment or obstruction or special treatment to an
individual or a group of people on the basis of personal characteristics on race, nationality,
ethnicity, skin colour, family background, belief, religion, social status, sexual orientation,
gender, age, physical stature, disability or infirmity, spoken language, political belief

including marital status or any particular features causing discriminatory incidents.

n1sadazilia / n1sAnAIN vunefe nsuaaunginssuduliauszanalunisavasdia / n1s
AnAY Anfu dug Bduiing Analdianistaaaenisyinmnu Taswdlifdanusila uwilinase
Jonnszvirlusnusemeuazdsla ldansuaaangfnssuiuasidaazmamwarsaldfiniy

Harassment means behaviour which is considered unwelcome, offensive, obstructive,
threatening and hostile (by the harassed Employee) which unreasonably disrupts another
person in his/her work. The behaviour may not be intentionally done by the offender but
it has impact on the harassed Employee physically and mentally. It can either be sexual

or non-sexual.
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Verbal : saying sarcastically, bullying, joking, jesting, teasing, instigating, wrong accusation,

verbally assaulting words.

o ALY LAUW dauNaY asNay Ying ELIJJQY]ISJHI]’]W NN
Non Verbal / Gesture: staring, leering, impolite hand gesturing, whistling.

o

o MENINTYN WU Y sMe Enlnadarsaduaalasiilaelusuiy waaunwildmunzay

Ay oo

211915 dafiarnuanAN Fug nszvinste 9 NEEeeIdnduany devi gniaiuy

U

Physical : bullying, unnecessarily patting / touching the other’s body, showing
pornographic materials, sending threatening messages, any acts that cause the

harassed Employee to be ashamed, humiliated, or discriminated.

o mIandin / AnAnu nangsande mMauaeewg Anssudeldiuiiunsounlaalihagiidaasnig
wevdalufiny WnsnaliAaussnndlumshnuiliduiing msaude / anaufiddoy
mameaniiEfiasiudaswavdamasamaaoyana maasdn / Aneufilifidangmaeme
a1aifnndaiuyAinnwrdaaniunwaauyana anfl Wug natfufiacaun any damns
WUl ANUNWHANIN #35ENNEATN

Harassment covers both sexual and non-sexual unwelcome conduct or behaviour
that creates hostile work environment. Sexual harassment relates to gender and
sexual orientation and non-sexual harassment associates with personal characteristics
or situations, such as ethnicity, religion, age, race, intelligence, infirmity, physical

stature, etc.

daniunniiau Kuredl danundguaaiu 9an /
Workplace means operational facilities, for instance:
o dinuu 1sonu Wise SumaaeudEn vay

Office, Plant, Farm, Company’s Outlet/Shop, etc.

o AOIUNTAINUAAILIEN

Place of Company’s functional events

o dounnlasuuaurunalwluyineu

Place of work assigned for a business mission

o dnufilszguuazinausy

Place of conference or training
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This applies throughout the course of a business mission, for instance:
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o gzrIMItAELNa [T

During a business trip

o szniunslilnsAwiiasaniiansufusiou
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During a business telephone conversation

o szniunslidadidnniafinddamaiianisufifiou

During any use of electronic devices for business purpose

Wiy / ete.
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wuaN1IUQUA / IMPLEMENTATION

Waldldinisidandusatabanalunnnsduazsiasuliliifanisarsasdauaznisnnaiy
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To prohibit discrimination in the zero-tolerance approach and harassment in any forms

within the organisation, the Company has set the guideline as follows:

T Y

N
AN

1. N1sdssK1 An@anuazussainswonsunna / Recruitment and Selection

o nstszmAsuatAsuazluddannuiinanule o

No discriminatory wording in job vacancy advertisement.

o maaTTLazAadanyAannaihnuagliinsdanufiRsmeamnanndana dama wniug
Bk rﬁumzqa AnuEe MW dousudIAL SETELTIINA LA a1 fAILNINUNNW
mmﬁmiﬂ%a‘quamw ¥ wrAamenisdlon saanaudnIuAIWAEIUNNIELTE
viafayaiulafidalfiAanadanuftd TaeRansnnanauauiAnseemsmusuminmy
fisuaing
Recruitment and selection shall not be discriminatory on the basis of race, nationality,
ethnicity, skin colour, family background, belief, religion, social status, sexual
orientation, gender, age, physical stature, disability or infirmity, spoken language,
political belief, marital status or any particular features causing discriminatory

incidents. It shall only be on qualifications required for the job vacancy.

o AN @daRnsuazaNnNsIeUTEUalgFT AN ANz NN NI ATFINTD N UL
unTuadas

Salary, welfare and working condition offered must be fair to all candidates on the

e A N Y

same standard of the vacant position.
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Application and supporting documents must be kept confidential, not disclosed to

unconcerned persons and the user of those documents must be identified.

[

e NINAFAUNIIIMINLNLATANTATIATINNENAUNYIN LA TNEasAA I daeAuNITYIIaIU

Any psychometric test and pre-employment medical check-up must be related to

working requirements.

2. n1sWwewuinsweansunna / Human Resources Development

o MtMaRRREHaer TGS wuama idanufiR lnessdasifuduanuiniufios
Fouwmurzauusazaulun1sssesi ey quazitaanuinandrluaoandn
Development programme must be equally arranged and not discriminatory for all staff
depending on their training required for the current position and for his/her career

progression.

o nM3audAnsHnausuazfavlnAmNMsaanU iR

Approval for training must be no discrimination.

o M3dalHdlasunsvmwdnasunsnszndnifuingiszaaa saufudarinuasiig 9 sy
wlaunsatuiudninonunnaulagianisinausy

Awareness raising programmes of the requirements in this Policy shall be developed
and promoted to all employees through training.

3. nasUs:ouwanisufjunanu / Performance Appraisal

¢ Ao

wInnTdszifiunanmsufiivuazsaailvnaninuandaiau Tusela wazdszifivannma
miﬂgummu‘wmlmm iama\jwmmim‘ﬂma\iaamﬂaa\jﬂumuﬂua\jﬁﬂi Taslunisilszdiu
AsiinaneRsfusEni g Autymuasdldtfdutymuuuwunifuiadalandld
vinAudnlanan1susziiugauiu

Performance appraisal guidelines must be clear, transparent, and based on actual
performance including behaviour conform to the Company’s values. The appraisal
process should be conducted in a face-to-face meeting in order to mutually reflect

upon the appraisal results.

4. nastruaus:leguaauunuwuniiu / Employee’s Compensation

NIUEMISAIRALLNULAZNSIAAUIEAUT NN NTNIIY azfaadlumuulauafiinug
ganulusvlawazdaiau malauinsgruifsdInu

Compensation and promotion scheme must be in accordance with applicable policy,

on the basis of transparency and accuracy under the same standards.
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5. nasloude / n1seanaindiau / Transfer / Exit

o nszurumslaudhadavatanelianuatania wasiarsanielaniadinmiluain 1as
TildanUfis
Transfer process must be equally fair in careful consideration given to career

progression opportunities and without discrimination.

o nalaananmuiudandumganwinnuiisansugiBnusnhunsguiuidnimue
navanusEmlilanmandnanudiugeunlauasfiamunanuatdlnaaua visaiinnssyiia
mudtelumsrimuiiumglisiacaanane viamesmganganwilfitadulaauwng
vidasuamgauibilndunsidanufos

Dismissal from the Company must be on the ground of the performance measured
as inadequate to the Company’s standards and remaining unchanged despite
opportunity given for his/her improvement and follow-up efforts by the Company or
disciplinary actions causing dismissal or health problems based on medical doctor’s

diagnosis, or any other reasons which are not regarded as discrimination.

nisufuallous:zautsainisidandfqun nisaslazwia / nisAnAIY
Reporting guidelines when encountering discrimination and harassment incidents
1. ggnnszviuduiugnazilinganmsnszyiiu giiuiilumanisallifadulaoviuf
The harassed employee speaks to the offender for the unwelcome behaviour to

cease immediately.

2. mngnseildadlavazdusniunssia WggnnseyisenunugisAuiymlaenseuaony
nsarihzaggivAuln WiagusmsaeaunIneINIYARAMUAUALZEY

If the offender continues such behaviour, the harassed employee reports to his/her
direct supervisor or supervisor’s hierarchical superior or Senior Manager from Human

Resources Unit, as deemed appropriate

3. fudmsragansnundwengyAaasERuguIMIsERunaiuluifeiassauanuiayang
gnnasvuazggnnanimuazweny (mndl) melu 7 Juanfudlfuneny
A related Senior Manager from Human Resources Unit or one at a higher level
investigates and gathers information from the offender and the harassed employee,

as well as witnesses (if any) within 7 days from the date of reported incident.
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A related Senior Manager from Human Resources Unit or one at a higher level sets

up an investigation committee comprising at least 3 members:

o HUIMNTUREEUZRANEYNNEIMIEAUE LI IIEAUNA WY

A Senior Manager or one at a higher level from the offender’s Business unit

o Juimszavaeuilinedag (AUna1g)ERUEUIIsIEAUNaTITul

A Senior Manager or one at a higher level from any other Business unit not

involved in the incident

o HUIMIUIEBIIUNINENNTYAAATEAUEUSNTIEAUN A TUl

A Senior Manager or one at a higher level from Human Resources Unit

5. nadinanssvhaaegnssinfiupnufameivsfidasdidunsmussdoui fensaaua
mMedtouazmsalnendty we. 2564 uazmsasuliauinfnmssdauaiuneidele q
wfimsuflafinifaluaunan  Wfuimsaaeaenuniwensyaaassfuguimassiunan
fuluiieatasufifmusadausona
In the case that an employee commits an offence that requires specified processes
governing the disciplinary procedures in accordance with Regulation on Disciplinary
Investigation and Punishment B.E. 2564, or the applicable Company’s Rule and
Regulation and its future amendments, a Senior Manager or one at a higher level

from Human Resources Unit is appointed to properly follow those procedures.

6. ALTUNIMITEF AN AANEDINHN LTI UHAN IO UFIULAZNITRINTUN T ALY
NITUNTHRUHIU

Impose disciplinary actions to the offender or any party having made false accusation,

based on the investigation committee’s deliberation and verdict.

7. mnnmanazviRaduafanguazsinsmiiunamungnunafagliihangrinadndaulunis
pLluMIdauaIu
If it is a criminal case and involves a lawsuit, Legal Office must be involved.

8. Hpnnasyhfimanumamsainsanazin / Mianmu aelfSuANNALATAINUANUKILEN
Tl AaNansznulUNaUINNNTTENIUMINAT?

The harassed employee who reports the incident will be protected and will not

receive any negative impact due to the reporting of such incident.
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unaJlny / PENALTIES

UIEnAmuaunavined miugnssyinnisle q Adiy vialddfuiamnuulausaduil lddazlae
wauvsalifisu gnszvi vlaggnnsziazgniiansaninemaddasnuiatAunisyiuaas
U3En susialydl

The Company imposes the penalties on person who violates or breaches the stipulations of

this Policy, whether intentionally or not. The Company will take disciplinary action against
the offender or the offended in accordance with its Rules and Regulations as follows:

1. AnBaufluasdnualines way/vsadunnauiial Taaldlssumineilivrunasuasliifi
7 u wdusngAnsaluagusaznsel

Issuance of a written warning and/or temporary suspension without pay for the period of

not exceeding 7 days a suspension, taken into account the circumstances of the case:
o NIAENTNANURA Fanda / ANANMENN MEYN ¥iRacmeNInIyr Nldinene
diuanuiianmaangn

In the case that the offender, verbally, gesturally, or physically, harass the offended

which may not be a criminal offence.

In the case that the offended reports an incident or lodges a complaint under false
accusations to his/her direct supervisor, to such supervisor’s hierarchical superiors,

to a Senior Manager from Human Resources Unit, or the investigation committee.

2. lanan TaaldlasumzaLze

N A N RN,

N

s

7
7
7
7
7
7
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7

Termination of contract without severance pay

o n3dignszviAnuie awande / AnAmumsnsnssrifidnds viaasuagAlsznauy
AMURANIIANEN

In the case that the offender physically harass the offended which shall be a

criminal offence.

7111 | page 11







